
 

 

       
INFORMATION UPDATE 

Issue 1                                                                                                          November 6, 2020 

 
Dear Parents, Teachers, Students and Community Members, 

 

Assalaamu Alaikum wa Rahmatullahi wa Barakatuhu. It has been five months since the full Board of Directors of Green 

Valley Islamic College was appointed and sworn in. The Board of Directors oversees the governance, management and 

strategic direction of Green Valley Islamic College, and is responsible for the effective operation of the School as a 

learning community predicated in Islamic values.  

As per the requirement of the NSW Education Standards Authority (NESA), the Shuraa Council of the Muslim League of 

NSW Inc, being the sole member of Green Valley Islamic College Limited appointed a Board of Directors comprised of 

members holding suitable academic qualifications, and from diverse professional backgrounds and experience. Full 

profiles of the Board Directors can be found attached to this information update. 

During the last five months the Board has been working on a number of deliverables and initiatives in consultation with 

various stakeholder groups in the School to develop long-term and short-term strategic objective that sets a new 

direction for the School, and a promising future for our students, teachers and the community. 

As many of you would be aware, last year the NSW Department of Education conducted an internal review of the School 

and found it to be non-compliant in several areas. While this is a matter of concern for the School, the Board’s 

governance team have been working tirelessly and diligently to develop a governance framework which will ensure that 

the School meets all of the Department’s requirements, and pass future inspections to meet compliance in all the areas 

that were identified. 

While that work continues, the Board is also excited to share with you some of the initiatives that it has embarked on to 

realise its strategic vision – one that ensures long term prosperity of the school, and a goal to be the number one Islamic 

school in the Liverpool/Camden area. 

The Board of Directors are fully committed to creating a vibrant School which empowers teachers to be innovative and 

committed to pursuing excellence. We seek to inspire our students and draw out hidden talents and encourage them to 

pursue their interests in a nurturing environment. Our vision is to inculcate a culture of mutual trust and respect at all 

levels of the School as well as the wider community.  

As part of its strategic direction, the Board recognizes that the School is a community. As such, we consider community 

involvement and support to be a key requirement in taking our school to the next level. We will continue to consult with 

community stakeholder through workshops, surveys and feedback to ensure our strategic direction keeps the best 

interests of our students, teachers, parents and the wider community in mind. 

 

264 Wilson Road 
Green Valley NSW 2168 
Email: secretary@gvic.nsw.edu.au 
Website: www.gvic.nsw.edu.au 

http://www.gvic.nsw.edu.au/


 

 

 

School Development 

There has never been a more exciting time to be at Green 

Valley Islamic College as it embarks on a new phase of 

growth. The new Board is committed to delivering great 

outcomes and bring all of their collective knowledge and 

expertise to enable the school to be the best in the area.  

The first step to realise this goal was to develop a strategic 

plan which involved engagement and feedback from the 

School community to chart a course for the School’s long-

term development. The Board has been very active in the 

last five months with a Strategic Workshop held in August 

with School management, teachers, parents and 

representatives from the Muslim League of NSW. We have 

engaged and consulted with experts at AISNSW, 

consultants and Council to develop a framework for the 

strategic plan. This has culminated in our three-year plan, 

Shaping Futures Together.  

The community has an unprecedented opportunity to take 

the School to new heights. The Muslim population in the 

Liverpool Local Government Area has grown by over 5000 

in the last five years, more than triple of any other religious 

denomination. With the construction of Sydney’s second 

airport in Badgery’s Creek seeing greater opportunities for 

employment in the area, the general population is also 

expected to grow exponentially. 

School enrolment at GVIC has grown year on year and we 

now find ourselves almost at capacity. In light of the 

initiatives the Board is embarking on we anticipate greater 

demand from parents to enroll their children at GVIC. To 

meet this demand the Board has agreed to the 

development of a second campus and have given first 

preference to the Muslim League of NSW as a provider of 

land on which to develop and operate the second campus.  

More details about this exciting project will be brought to 

you in due course. 

School Head Support & Evaluation   

In line with its strategic plan, the Board has a keen focus on 

improving outcomes for students and enhancing the 

productivity of the School. To realise this objective and after  

 

close analysis of gaps in resourcing, the Board is very 

excited to be introducing a new organisational structure in 

Term 1 of the 2021 school year. The new structure includes 

some newly created positions as well as the re-purposing of 

existing positions to create a more streamlined and 

effective organisation. 

In an effort to manage the Covid-19 situation, well-being 

coordinators will report directly to the Principal to enable 

management to respond promptly in assessing the effects 

of the pandemic on teaching and learning. 

In recognizing the importance of improving the learning 

outcomes of every student, the high school will for the first 

time have two learning support teachers who are tasked 

with identifying and responding to additional learning 

needs of students. 

Furthermore, the Board have created the specialist position 

of Head Librarian. This role will be responsible for leading 

and developing information services and innovative Library 

programs that will help students understand the research 

process and using various resources including physical and 

digital, for use in tasks and assignments.  

With the School almost at capacity in student numbers, the 

Board is actively recruiting for the newly created position of 

a First Aid and Administration Support Officer who is 

sufficiently experienced in managing trauma from injuries 

and triaging medical mishaps for students and staff. This 

role will also carry out administrative responsibilities. 

The Board has also created the role of Business Manager 

whose role it is to lead and manage financial strategic 

planning and management, property services, human 

resources and management of administration staff. This 

is a senior management role in the school and will be 

essential to the future growth initiatives of the 

organisation. 

Information Technology 

Exciting things are happening as the School embraces digital 

transformation to give our staff and students the best and 

latest technology to improve learning outcomes. An ICT 

strategy plan is currently under way with the appointment  



 

 

 

of an ICT Manager in a newly created role. A key 

responsibility of the ICT Manager will be to refresh and 

upgrade the School’s ICT infrastructure, and to deliver 

safety and security of the School’s digital assets.  

The strategy also involves adoption in the latest modes of 

digital learning to embrace remote learning and BYOD 

(Bring Your Own Device), as well as digital textbooks. The 

School is also investigating platforms such as COOLSIS to 

give parents access to real-time student performance data 

and a way to communicate directly with their children’s 

class teachers.  

This Board commissioned a review with the assistance of 

AISNSW which consulted students and teachers to 

implement best practices in our approach to implementing 

digital learning. Several students and teachers were 

interviewed and the AIS consultant was pleased with the 

level of feedback and input he received especially from the 

student body.  

In what will be a first for our School as well as any in the 

area, the Board has been investigating the creation of an 

Augmented/Virtual Reality Lab with the possibility of 

partnering with top technology companies like Google, 

Microsoft and Facebook. 

Strategy, Communication and Marketing 

One of the most important initiatives the Board has 

embarked on is a renaming and rebranding of the School. 

The Board conducted a community workshop in August 

which involved School management, teachers, parents, 

members of the Muslim League of NSW and the Shuraa 

Council. There was an overwhelming response from the 

community in favor of a renaming and rebranding of the 

School to realise the strategic vision. As a result of this the 

Board engaged the consulting firm EngageComms to 

develop a plan, roadmap and milestones to enable the 

transformation. EngageComms have already conducted 

workshops with teachers and staff, students, MLNSW 

members and parents to develop the roadmap that will be 

governed by the Board.A new communication strategy is in 

progress which includes a redesign of the GVIC website, and 

implementing other modes of communication such as 

Facebook, Twitter etc. 

 

Academic Excellence 

A key focus of the Board for the next school year is to retain 

and attract the best and brightest minds to the School. In 

an increasingly competitive environment, which is seeing a 

forecasted rise in the Muslim population in the 

Liverpool/Camden area and a consequent proliferation of 

Islamic schools, the Board recognized that GVIC needs to be 

more innovative in what we offer to current and 

prospective students. 

As a result, the Board is developing a new scholarship 

scheme which does away with a “one size fits all” approach 

to one that recognizes the individual strengths of students 

in different areas. The new scheme has increased the 

number of scholarship places available from 48 to 94. While 

academic excellence is still a key priority in the 

development of the school, the new scheme acknowledges 

that students have a lot more to offer than just high 

academic performance.  

In addition to Academic scholarships, the school will also 

have Open scholarships to attract the brightest minds to the 

School; All-Rounder scholarships which are awarded to 

students showing promise in demonstrable community 

engagement, leadership and mentoring abilities and 

innovative prowess; and Bursaries which are means tested 

scholarships available to promising students undergoing 

financial hardships. 

The Board is pleased to announce that all the scholarships 

will be full fee-paying scholarships, moving away from the 

partial fee-paying scholarships that have been determined 

on a ranking basis. More details on the new scholarship 

scheme and how to apply will be communicated soon. 

The Board acknowledges that it has been a trying and 

difficult year for the community, and that the Coronavirus 

pandemic continues to affect people in different ways. To 

express our empathy with our community, and to minimize 

the impact of the pandemic to our students, we are pleased 

to announce that the Board will cover the cost of textbooks 

for all students in the 2021 school year. 

 



 

 

 

Risk and Compliance 

The Risk and Compliance committee has been busily 

focused on the most critical task of reviewing and amending 

its policies and procedures. This work will ensure that the 

School is compliant with NSW Education Standards 

Authority guidelines, and the conditions imposed on the 

School by the NSW Department of Education to ensure the 

long-term viability and future government funding of the 

School. 

The Committee has been working closely with the assessor 

to implement best practice policies and procedures as well 

as a risk management matrix that will ensure the School is 

always compliant with all regulatory bodies. 

Finance and Audit 

As part of the conditions imposed by the NSW Department 

of Education, the Finance and Audit Committee has 

developed new Board reporting requirements in the 

management of the School’s financial affairs. Work has  

 

been undertaken to provide greater transparency around 

related party transactions and disengage in transactions 

which pose a conflict of interest, particularly financial 

arrangements with the Muslim League of NSW Inc which 

the internal review found to be non-compliant. As part of 

this work, the Board has decided to end its relationship with 

the auditors Nexia, and have appointed Deloitte who have 

experience as auditors of over 80 private schools. 

Other initiatives that the Committee are exploring are an 

audit review of internal controls, preparation of annual 

financial statements and exploring a new payment platform 

to allow greater flexibility in paying school fees to avoid and 

eliminate late payment. 

Parental Engagement 

Parent engagement has been shown to improve students’ 

self-esteem, school attendance, and behaviour at school. 

The team has been working with the Principal in creating a 

parental engagement programs and initiatives that will be 

communicated in due course.  We will encourage for active 

participation to enhance the output. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Green Valley Islamic College  

Board of Directors 

 

Mohammed Yakub – Chair 

Mr. Yakub has taught in both Government and Non-Government Schools. He has 27 years’ 
experience teaching in NSW public High Schools.  Mr. Yakub has MEd (UWS), Post Graduate 
Diploma in Language and Literature, Bed., Diploma in Education (USP) and Teachers Certificate. 
His major research area is in Integrating Technologies Across Curriculum. 

As a primary and high school teacher for almost 40 years including Education Administration as 
Head of Department and Deputy Principal of large High School, Mr. Yakub brings an informed 
understanding of Education to the Board. He has also served the School Board as secretary and 

has worked with other Schools Board in managing schools and implementing various policies. He has been involved 
with the Jaycees Chapter and is a member and Patron of LAAI NSW registered charitable organisation. 

 

Sirtaj Hussain – Secretary 

Sirtaj has prior Board experience and is a fully qualified CPA member with 20 years’ experience in 

financial managerial, investment compliance, corporate governance experience, business 

partnering and strategy.  He has bachelor’s degree in Accounting & Financial Management.  Sirtaj 

is currently employed in NSW Department of Justice as Finance & Investments Manager.  His 

previous experience includes Finance & Corporate Manager at Volkswagen Australia and Finance 

& Investment Reporting manager at BNP Paribas, Sydney. 

 

Faizal Aliaz Ajmat – Treasurer 

Faizal is an audit partner at DFK Laurence Varnay Chartered Accountants. The firm is a member 
of DFK International and is based in Sydney CBD. He started his audit career at Price Waterhouse 
Coopers in 2001 and has been an audit partner since 2011. Faizal is a Chartered Accountant and 
holds a Bachelor of Commerce degree together with Post Graduate Diploma in Accounting & Fin 
Mgmt. He is a registered company Auditor since 2010 as well as a registered Tax Agent since 
2008. Faizal is also the current chairman of DFK Australia & New Zealand (DFK ANZ) Audit 
Committee. This committee comprises of audit partners from various chartered accounting firms 
within the DFK ANZ Group.  

 

Imam Ali (Independent) 

Imam has Master of Arts in Economics (Hons) from Sydney University, Graduate Diploma in 
Environmental Management from UNSW and Bachelor of Arts (USP). Besides having skills in 
Economic Policy Analysis and Corporate and Strategic Planning, Imam is also specialised in 
Organisation Development, Financial Management and Community Consultation. He has worked 
as a Research Director with Reserve Bank of Fiji and Economist for Bank of New Zealand (NZ). 
Imam has been a senior policy adviser for New Zealand Government and Strategy & Corporate 
Planning Manager at Parramatta City Council. In addition to being President of I.M.A.N, 
Wellington and F.I.A. N.Z. Imam has been the Director of Amanah Corporation, NZ. 

 

 



 

 

 

 

Mohammed Faheem Shah (Independent) 

Faheem has a BCom in Accounting & Finance from the University of Auckland and various 
Management, Leadership and IT related certification. He is currently employed as a Chief 
Information Officer at ABB Australia, which is part of a large MNC. 

Faheem is a visionary and goal oriented IS Executive with over 20 years of experience in IT 

leadership, governance, strategy, planning, analysis and management. He has a broad IT 

knowledge including opex/capex budgeting, infrastructure, security, compliance, ERP and digital 

technologies. Faheem has exceptional leadership and collaboration skills, which has enabled 

him to successfully manage previous regional roles as well as play key roles in ABBs Global transformation and 

acquisition/divestment related projects from an IT perspective. 

Shayum Rahim (Independent) 

Shayum graduated with an MBA from Charles Sturt University and has over fifteen 
years of extensive professional background in IT. Shayum has held leadership and 
management roles with Oracle and Microsoft and during that time has attained 
several industry qualifications in business, strategic and people management. He has 
a strong passion for innovative technology and its impact on both corporate and 
consumer landscapes. As an industry analyst, Shayum has conducted research and 
written several papers and spoken at various industry events on the effects of digital 

transformation on the Australian business landscape. He has advised business leaders at companies such 
as Hitachi, IBM, Microsoft, SAP, EMC on research findings from analysis of technology adoption trends 
across the Asia Pacific region.  

Dost Khan (Independent) 

Dost has Diploma of Quality Auditing, Advanced Diploma in Quality Management for 
Business Excellence and Certificate in Executive General Management.  He is 
currently employed as Group Manager Risk and Business Continuity Planning. Dost is 
a leader with 25 plus years’ experience in Senior Leadership & Management roles 
with strengths in defining continuous improvement processes, leading and managing 
enterprise risk management, board governance, risk assurance, control & audits, 
business continuity, crisis management teams, re-engineering and reigniting 
business processes, managing and leading change, building consensus, and powerful 
teams.  He has worked in public sector, private sector, local government, multi-

disciplinary international organisations and not-for-profit organisations. 

Dost has proven track record of successfully developing and implementing business improvement 
efficiency/enhancing workflow/process which reduces staff, financial savings and greater focus on 
customer outcomes. He has served as Governance Quality and Risk Manager at Anglicare WA, Business 
Services Manager at Department of Mines & Petroleum and Business Improvement Advisor at City of 
Belmont in Perth. 

 

 

 



 

 

 

Mohammed Iqbal Basha (Independent) 

Mr. Basha has BAgrSc. in Economics from University of Queensland and Fellowship 
in Rural Project Planning (Economic Development Institute World Bank).  He has also 
completed Post Graduate Diploma in Urban Estate Management (UTS) and currently 
pursuing Master’s in Project Management. Mr. Basha has served as Chief Economist 
in Economic Planning, Statistics and Land Use Department in Fiji and Board Director 
in Fiji Sugar Marketing Company Ltd.  His prior experience also includes Budget 
Management and Project Co-Ordinator at Home Care Service of NSW, Financial 
Management Coordinator at Housing Department Western Sydney Division, 
Business Services Manager at Housing Department South Western Sydney Region 

and is currently Project Director of Basha Developments Pty Limited (EHP Holdings). 

 

Imtaz Hasim  

Imtaz Bachelor’s Degree in Accounting Finance and Economics and has over 16 
years’ commercial experience in executive role in companies such as Pepsi Cola, 
Nestle, Boral, CSR and Sims Metal. While in Sims Metal Imtaz was the Divisional 
Financial Controller for the Asia Pacific and Africa. He held senior leadership roles in 
CRS and Boral overlooking operations and Finance. He has also obtained Diploma in 
Building & Constructions and holds builders’ licence. For over 10 years Imtaz has 
been Director of Asal Homes Pty Ltd and Asal Constructions Pty Ltd. These 
companies are involved in construction and development of new homes and 

commercial complex. Since 2006 Imtaz has been involved in Human Care, an Australian charity 
organisation an organisation involved in assisting poor and needy families.  

 


