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ChAiRmAN’s REPORT

On behalf of the School Board, I am delighted to 
present a foreword to Green Valley Islamic 
College’s 2020 Annual Report. My special thanks to 
everyone for your time and effort during an 
especially difficult and unusual time as we all 
coped with the COVID-19 pandemic. 

The GVIC board was constituted in June 2020, with 
members from diverse backgrounds, skill sets and 
perspectives.  The Board of Directors oversees the 
governance, management and strategic direction of 
Green Valley Islamic College and is responsible for 
the effective operation of the school as a learning 
community predicated in Islamic values.

Within the first five months since its inception, the 
Board worked on several deliverables and initiatives 
in consultation with key stakeholder groups in the 
school to develop long-term and short-term 
strategies that set a new direction for the school 
and a promising future for our students, teachers 
and the community.

The first major initiative was the creating a Strategic 
Plan 2021-2024, Shaping Futures Together. This is 
our road map for education of today’s learners who 
will become tomorrow’s thought leaders, 
innovators, and community achievers. Shaping 
Futures Together builds on the steady progress of 
the College since its inception in 2002, setting out 
future direction for the next four years anchored to 
an optimistic vision, an ambitious mission and to a 
set of values we cherish.

Our vision is to create a culture that inspires our 
students to pursue their passion and aspirations, 
in an Islamic environment, and achieve success by 
demonstrating the core values of our College: 
Respect, Ownership, Caring, Knowledge and Safety.
The mission of the College is to develop an enriched 
learning community by providing holistic education 
and by promoting excellence and leadership, 
imbued with Islamic values, to be exemplary 
citizens in a multicultural society.

Shaping Futures Together is committed to ensuring 
that all our students have equal opportunities to 
reach their full potential whether this be in 
academia, sports, student leadership or arts, 
regardless of their starting point.

2020 has been a challenging year. As many of you 
would be aware, in 2018-19 the NSW Department 
of Education conducted an internal review of the 
school and found it to be non-compliant in several 
areas. While this is a matter of concern for the 
School, the Board’s governance team have been 
working tirelessly and diligently to develop a 
governance framework which will ensure that the 
school meets all the Department’s requirements 
and pass future inspections to meet compliance in 
all the areas that were identified.

The Covid-19 pandemic has forced educators adapt 
online teaching which required them to use 
various digital tools and resources and implement 
new approaches to teaching and learning.  I am 
grateful to our dedicated teachers who stood up to 
the challenge and made it a successful year.

Despite all the challenges, the Board of Directors are 
fully committed to creating a vibrant School which 
empowers teachers to be innovative and 
committed to pursuing excellence. We seek to 
inspire our students and draw out hidden talents 
and encourage them to    pursue their interests in 
a nurturing environment. Our vision is to inculcate 
a culture of mutual trust and respect at all levels of 
the school as well as the wider community.

In line with its strategic plan, the Board has a keen 
focus on improving outcomes for students and 
enhancing the productivity of the school. To realize 
this objective and after close analysis of gaps in 
resourcing, the Board introduced a new 
organisational structure in Term 1 of the 2021 
school year. The new structure includes some newly 
created positions as well as the re-purposing of 
existing positions to create a more streamlined and 
effective organisation. The position of Principal was 
externally advertised, and Mr. Halai was appointed 
from beginning of 2021.



This Board commissioned a review of school’s ICT 
environment with the assistance of AISNSW which 
consulted students and teachers to implement best 
practices in our approach to implementing  digital 
learning. Accordingly, the school decided to 
embark on digital transformation, giving our staff 
and students the best and latest technology to 
improve learning outcomes. An ICT strategic 
framework is currently being developed with the 
appointment of an ICT Manager in a newly created 
role. A key responsibility of the ICT Manager is to 
refresh and upgrade the School’s ICT infrastructure, 
and to deliver safety and security of the school’s 
digital assets.

The Board is developing a new full fee scholarship 
scheme which does away with a “one size fits all” 
approach to one that recognizes the individual 
strengths of students in different areas. The new 
scheme has doubled the number of scholarship 
places available. While academic  excellence is still 
a key priority in the development of the school, 
the new scheme acknowledges students have a lot 
more to offer than just high academic performance.

The school and Board have been busily focused on 
the most critical task of reviewing and amending 
its policies and procedures. This work will ensure 
that the school is compliant with NSW Education 
Standards Authority guidelines, and the conditions 
imposed on the School by the NSW Department 
of Education to ensure the long-term viability and 
future government funding of the school.

As part of the conditions imposed by the NSW 
Department of Education, the Finance and Audit 
Committee has developed new Board reporting 
requirements in the management of the school’s 
financial affairs. Work has been undertaken to 
provide greater transparency around related party 
transactions and disengage in transactions which 
pose a conflict of interest, particularly financial 
arrangements with the Muslim League of NSW Inc 
which the internal review found to be 
non-compliant. As part of this work, the Board has 
appointed Deloitte as our new auditors.

An exciting project over the next four years will be 
acquisition of a site for a second campus for the 
College to cater for increased demand for enrolment 
anticipated in the ensuing years. The new campus is 
expected to open its doors to new student towards 
the end of the planning horizon.

Whilst we are aware that there will be many 
challenges in the years to come, I am confident that 
Shaping Futures Together will provide us the 
necessary framework to ensure a rewarding, 
exciting and productive future at Green Valley Is-
lamic College.

Mohammed Yakub
Chair GVIC Board
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sChOOL CONTExT ANd VALUEs
  
Green Valley Islamic College (GVIC) is located at 
Liverpool, Sydney, NSW. Green Valley Islamic College 
is an independent Islamic co-educational school 
catering for students from Kindergarten-Year 12. 
Green Valley Islamic College was established in 
January 2002 by the Muslim League of NSW Inc. 
Green Valley Islamic College was founded to provide 
boys and girls to acquire knowledge and education 
of Islamic Ethical Values and to excel in this life and 
the Hereafter through the provision of a wide range 
of learning experiences in a supportive, caring and 
intellectually stimulating environment. The school 
motto is that students will seek increased 
knowledge through faith and prayer. 

The school is located 7 kilometres from Liverpool 
amongst Sydney’s Southwestern Suburbs. The school 
is open to all students and currently, all the students 
are from non-English speaking backgrounds. 

Green Valley Islamic College was started to ensure-
that the quality education is delivered to our future 
leaders, our children, within an Islamic environment. 

The school has a great Islamic environment for child
ren that gives them their cultural identity and builds 
up their morals 

and discipline. The school was established in 2002 
with approximately 40 students in Kindergarten to 
Year 2, supervised by 2 teachers. It has grown
 tremendously in 2020 with 1100 students in 
Kindergarten to Year 12, supervised by 63 teachers. 
In 2020, all classes were accommodated in the new 
modern, state of the art school buildings. The school 
is situated in a low SES area and offers an outstanding 
range of educational and developmental 
opportunities from Pre-Kindergarten, through to the 
NSW Higher School Certificate in Year 12. 

Many opportunities are available to challenge and 
enrich those who experience an education at GVIC. 
At GVIC, we strive to develop young Australian 
citizens with a well-rounded education on their faith, 
encompassing an excellent curriculum and 
exceptional co-curricular opportunities. Our aim is 
to prepare students for a successful life beyond their 
GVIC school years.
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PRiNCiPAL’s REPORT

I cannot take credit for the hard work carried out 
by all our students, staff, parents and members of 
the new School Board in 2020. I was once a Deputy 
Principal, in 2016-2018. I re-joined as Principal in 
late December 2020, as I knew the school had 
potential to become an outstanding school. 
Independent schools are in a unique position to 
ensure a correction in the imbalance of social 
justice. All students are eager for education, and 
want to learn about themselves, one another and 
the wider world. It is not enough to be concerned 
about simply producing better workers, but 
enabling life-long learners who contribute 
meaningfully to society, propelled by a strong sense 
of purpose and hope for the future. 

 

With this aim in sight, in 2020 the School launched a 
new document, ‘Shaping Futures Together ’,
outlining the Strategic Plan for the next 4 years. 
I can assure the readers that this Annual School 
report for 2020 will be vastly different to the 2021 
version, as there is a plethora of educational 
initiatives that are already coming to fruition. The 
future is bright, as every decision made is student-
centric. 

A very special thank you to all the members of our 
School Board for their dedicated service to the 
School and for giving me the opportunity to lift our 
school to exceptional new heights. To parents and 
carers, I convey appreciation from all the staff and 
my own sincere thanks for your continued support 
and faith in us. 
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Table 1: Number of Teachers and Category of Teaching Standards

Note: Teachers in the second and third category have been employed owing to their expertise in  areas in 
Quran and Islamic studies (non-Board subjects)

PROFEssiONAL LEARNiNg ANd TEAChiNg sTANdARds

For staff to effectively deliver teaching and learning programs, they were empowered to continue refining their 
pedagogies. The school provided opportunities for teachers to undertake intensive best practice professional 
development to ensure quality learning environment. It was ensured that teachers were committed to 
identifying, understanding and implementing the most effective teaching methods, with a high priority to 
evidence-based teaching strategies. 

The upskilling enabled teachers to reflect critically and modify programs to ensure that they were underpinned 
with consideration for the complex and diverse needs of our school cohort. Being well-equipped with skills and 
knowledge of good teaching practices helped teachers to make informed decisions to improve the programs. 

Research has shown that teachers can refine their teaching skills through Peer Observations. Due to COVID-19 
restrictions in 2020, outsourcing professional development consultants was a dilemma hence on site, learning 
from colleagues was encouraged. Our “Learning Walks” or Quality Teaching Rounds allowed the teachers to 
collaborate and develop as professionals. Grade coordinators functioning as Instructional Coaches guided an 
supported their grade teams, further enhancing the evolution of teachers as reflective practitioners.
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Table 1: Number of Teachers and Category of Teaching Standards
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Table 2: Levels of Accreditation per Number of Teachers

Table 3: Workforce Information by Teaching Load

sTAFF iNFORmATiON

Green Valley Islamic College ensures staff are highly qualified for effective delivery of curriculum. 
Professional growth of staff is promoted and supported. 
The teaching staff at the school can be classified as follows: 

Have attained the standard of Proficient Teacher as determined by the Minister, or 

Are working towards the standard of Proficient Teacher and are under the direct, on -site supervision of 
teaching staff that have attained the necessary standard of Proficient Teacher and Experienced Teacher. 

For 2020, all the teaching staff have been categorised into the following levels of Teacher Accreditation: 

*Full Time Equivalent 

There are no workers currently at Green Valley Islamic College of Aboriginal or Torres Strait Islander 
descent.
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sTUdENT iNFORmATiON

On average, the student attendance for 2020 was 94% (Semester 1, 2019) and 95% (Term 3, 2019) – this data is 
published on the ‘My School’ website. 

GVIC monitors and manages school attendance through the student administration system Sentral. The rolls are 
marked each lesson. Parents are contacted regarding absences via the School Administration Officers sending a 
SMS. Any unexplained absences are also followed up by Roll Call teachers. Any serious non-attendance issues are 
dealt with by the Deputy Principals: Primary & Secondary. 

   

                                                                      Table 4:  Attendance % for 2020

STUDENT ATTENDANCE 

In total, 92.2 % of the whole student population attended school on average each day in 2020. This is a 
slight increase from the average daily attendance rate of 91.7% in 2019. The table below summarises 
attendance rates per year level in 2020. 
 

School Year Males Females Overall 
K 92% 92% 92% 
1 92% 94% 93% 
2 96% 93% 94% 
3 94% 95% 94% 
4 94% 93% 94% 
5 93% 92% 93% 
6 91% 94% 92% 
7 93% 93% 93% 
8 92% 91% 91% 
9 93% 87% 90% 

10 89% 90% 89% 
11 90% 92% 91% 
12 91% 92% 92% 

 

Management of Non-Attendance 

Green Valley Islamic College implements policy and procedures for the management of student non-attendance. A call 
is made to parents of students who have been absent for more than two days. The school follows up where written 
explanation of absence is not received from the parents. Absences are monitored and parent and student meetings 
are held to resolve non-attendance. Mandatory reporting procedures apply where absences are extended or the 
student may be at risk. Rolls are marked daily and attendance is monitored on a regular basis. Lateness and truancy 
are monitored and dealt with by contacting parents/carers by phone. Action for continued lateness is taken by 
detaining students at lunchtime or after school. In-School/Home Suspension is applied for truancy. Students who 
persist with truancy or lateness are monitored by a written daily attendance check and warning letters are sent home. 
The school has procedures in place to monitor student attendance. Regular school attendance is vitally important to 
a student’s academic achievement. Green Valley Islamic College encourages good attendance by rewarding students. 
Students with 100% attendance for any academic year receive a trophy on Presentation Day. Certificates are awarded 
if they show great improvement in attendance. 

 

Specific Procedures 

The following are the specific procedures to be followed by teaching and administration staff.  

• Roll Call Teachers will mark the class roll promptly at the commencement of the school day, by 8:35a.m. The 
names of students who are absent are to be entered onto Sentral. Refer to Appendix F for a copy of the NSW 
school attendance codes.  

• Teachers are to check the daily absence sheet made available on Sentral each morning.  
• Teachers are to record all absences and partial absences from their classes using appropriate ‘Attendance 

Register Codes’. High school staff will also carry out period by period roll marking (pxp) on Sentral.  
• All students are to provide notes/letters written by parents to explain absence within seven school days.  
• If a student was absent for 2 or more days, the student must return to school with a medical certificate.  
• Roll call teachers will follow up on absences every week by keeping a roll register/folder.  

      
       11



        Specific Procedures
• Roll Call Teachers will mark the class roll promptly at the commencement of the school day, by 
 8:35a.m. The names of students who are absent are to be entered onto Sentral. 
• Teachers are to check the daily absence sheet made available on Sentral each morning. 
• Teachers are to record all absences and partial absences from their classes using appropriate 
 ‘Attendance Register Codes’. High school staff will also carry out period by period roll marking 
 (pxp) on Sentral. 
• All students are to provide notes/letters written by parents to explain absence within seven 
 school days. 
• If a student was absent for 2 or more days, the student must return to school with a medical  
 certificate. 
• Roll call teachers will follow up on absences every week by keeping a roll register/folder. 
• All notes are to be kept with the attendance register by the Roll Call/Class Teachers and the at
 tendance record on Sentral is updated by the Roll Call/Class Teachers and or Office staff. 
• Students who are late to school (after 8.35am) must report direct to the office and obtain late 
 notes with an acceptable reason regarding late arrival before going to the class. Students are 
 to attend class every lesson. If they do not, a fractional truancy will be recorded on Sentral. The 
 Stage Advisers/Head of Pastoral will follow up with students who truant. 
• Teachers are required to mark their class roll in each period they teach (personal record). 
• If a student has been truanting then the school’s discipline policy will be followed. Weekly At
 tendance Card is issued to students who truant, however, if this incident is repeated, parents 
 will be notified and further disciplinary actions will take place. 
• School staff are to contact parents promptly when an unexplained absence exceeds two days. 
• An “Absence exceeding two days” form is completed by the Roll Call/Class Teacher on the third 
 day of absence. This form is then submitted to the office staff who will contact the parent for an 
 explanation of the absence. The office staff will then return the form to the Roll Call/Class 
 Teacher on the same day. This form is retained by the Roll Call/Class Teacher with the 
 attendance register. 
• Both explained and unexplained absences along with early sign outs continue to be counted 
 when determining a student’s pattern of non-attendance. Roll Call/Class Teachers notify the of
 fice regarding any unexplained absence. The office then contacts theparents. 
• Roll Call/Class Teachers are to report persistent absences to the Stage Advisers/Head of Pastoral 
 for further follow up and/or referral to the relevant Deputy Principal. 
• The Sentral roll will be adjusted by the Roll Call/Class Teachers to include the reason once a 
 note/letter from parent is provided by the student. Verbal and telephone messages relating to 
 absences are to be noted, dated, entered in Sentral and filed by the school staff 
• Direct contact with parents is made by the administration office through SMS daily (Secondary). 
• Parents/guardians are required to provide authorisation in writing detailing the reason/s for 
 their child’s absence or provide a medical certificate.  
• If a student needs to leave the school early they must have a note from their parent/guardian 
 and also be collected by the parent from school. 
• If it is found that a child’s rate of attendance has fallen below 90% overall in any half term then 
 a letter is sent to parents by the Roll Call/Class Teacher listing all absences. If the absences are 
 unexplained then the reasons for unexplained absences need to be provided by the parents. 
• Stage Advisers/Grade Coordinators will audit attendance registers every fortnight to ensure 
 above procedures are followed properly.
• Heads of Wellbeing/Head of Pastoral will audit the registers once per half term to ensure proce
 dures are followed properly. 
• NESA requires students to study subjects for a prescribed amount of time i.e. mandatory hours 
 of study. Students who leave school early on a regular basis may not meet the mandatory hour’s 
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 requirement to qualify for the award of RoSA and Higher School Certificate (Secondary). 
• Where students are withdrawn from a lesson on school business, subject teachers are to be noti
 fied and a `B’ code is used to mark attendance. 
• Each term a gold badge will be awarded in the whole school assembly to those students who 
 achieve 100% attendance and punctuality. 
• Students with exceptional school attendance (100%) in the whole year will be given an award and 
 attendance certificate in the Annual Award Ceremony. Multiple awards will be given if more than 
 one student has a 100% attendance rate. In the absence of 100%, the next best attendance rate 
 will be considered.
• Students can be exempted from attendance under section 25 of the Education Act 1990 for Home 
 Schooling subject/limited to conditions specified in the Certificate authorized by the Principal. The 
 parent /guardians must be registered for home schooling with NESA. 
• An exit interview indicating student destination for students leaving GVIC is recorded on Sentral 
 by the administration staff. Exiting students are to complete student exit form which is filed in the 
 office. 
• Where the destination of student who is under 17 years of age is unknown, the school will notify 
 the Department of Education (attendance@det.nsw.edu.au). The school will provide them with 
 information about the student to assist them in locating the student. 
• The attendance and absence record are kept in the daily attendance register for all classes for a 
 period of seven years.
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EdUCATiONAL PERFORmANCE NAPLAN

NAPLAN Years 3,5,7,9 2019

Green Valley Islamic College prides on being a non-selective, lowest fee school, however there 
is no compromise when it comes to academic excellence. Due to unprecedented times, NAPLAN 
was not conducted in 2020. The stakeholders had been kept well informed of the educational 
status through annual NAPLAN data reporting in the previous years hence the evidence of 
steady progress ensured that the standards were maintained. 

The community network and in particular the parent-student-teacher collaboration is to be 
commended for the sustained progress as each played a key role in meeting the demands of 
education in the current times. Being a low SES school, students were challenged due to ICT and 
NAPLAN becoming an online assessment. The school moved towards rapid improvement in this 
area with ICT review and plans for BYOD. 

Students at GVIC are given the opportunity for a well-rounded holistic education through 
multiple pathways of learning. A learning network has been created with local schools for 
Annual Spelling Buzz and Inter-schools Public Speaking Competition.  

Please note that due to COVID-19, there was no NAPLAN examination in 2020. 
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Table 5: Average NAPLAN Scores  over time
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EdUCATiONAL PERFORmANCE sECONdARy

With the release of the 2020 HSC results, the amazing effort by students and staff in achieving a 
fantastic set of results given the challenges the Year 12 students faced with the school closure and 
reverting to online learning. The teachers selflessly worked to ensure all students were fully 
supported in their learning. 

GVIC was above State % for Bands 3-6 in the subjects offered in our senior school.    

Table 6a: Higher School Certificate Results in Comparison to State Results
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Table 6b: Higher School Certificate Results in Comparison to State Results (Continued)
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yEAR 12 POsT-sChOOL dEsTiNATiONs

91% of the 2018 Year 10 cohort completed Year 12 in 2020. The table below shows the comparison of 
retention rates for the past four years: 

 Year 12  Retention Rate 
                                          2020 91% 

                                          2019 75% 

                                          2018 81% 

                                          2017 69% 

Based on the information provided to the school when students leave, it appears that the minority of 
students leave for one of following reasons; to pursue employment, family circumstances, having to repeat 
the year, wanting a change of environment for their final years of their schooling.  

The majority of GVIC students who left School at the end of Year 12 continued on to University. Many of 
our students enrolled at a tertiary institution upon completion of their Year 12 credential. 
The most popular post school destinations were:  

University of Sydney  

Western Sydney University  

University of Technology Sydney 

Macquarie University  

University of New South Wales  

TAFE NSW 

 The courses being undertaken in 2021
 by some of the 2020 HSC students include: 

Bachelor of Medical and Health 
Bachelor of Policing 
Bachelor of Medical Science 
Bachelor of Secondary Teaching 
Bachelor of Social Work 
Bachelor of Midwifery  
Bachelor of Laws 
Bachelor of Physiology 
Bachelor of Pharmacy 
Bachelor of Education 
Bachelor of Nursing 
Bachelor of Social Science 
Bachelor of Oral Health 
Bachelor of Construction Management 
Bachelor of Early Childhood       
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sChOOL PRiORiTiEs: AREAs FOR imPROVEmENT

 
 

Area 
       
Priorities

Teaching and Learning Teachers had access to and the opportunity to upskill their 
knowledge on syllabus updates and new curriculum-based roll outs. 
Staff were provided with professional learning opportunities inter-
nally or externally (where possible) through NESA accredited courses 
and/or through collaborative practices between staff. ILPs were 
created to support students in necessary KLAs. A whole school review 
was carried out and new appointments made towards the latter of 
2020 to cater for a stronger teaching and learning focus. Programming 
documents were reviewed by a curriculum team and any revisions for 
improvements were made. Class based learning gap focus via 
differentiated tasks for the bottom three students and top students 
were initiated.  

Student Achievements and 
Welfare

The College appointed Welfare Coordinators to instil wellbeing pro-
grams.  
Inter-school competitions with more frequency of such events in High 
School was initiated. School assemblies increased (where possible) to 
target student wellbeing and reminders on academic challenges. 
Parents were given opportunities to attend assemblies, where 
possible and with provisions in place given COVID regulations. The 
scholarship program continued with a more organised protocol. 
Student achievements became more publicised in Yearly Magazine 
and on the Digital Noticeboard. Engagement with external presenters 
on Welfare accomplished.  

Facilities and Resources An audit of facilities and resources was undertaken, and the College is 
in the process of upgrading staff with the latest technology and 
upgrades to curricula related resources since the beginning of 2021.  

Staff Staff and School Board were both evaluated in 2020 and where 
necessary, recuperated at the latter of the year.  

Table 7a: School Priorities  - Areas for Improvement
These Key Target Areas were set in 2019 and achieved in 2020
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Student Achievement 
The aim is to help students become better learners, to face challenges 
and uncertainty calmly, confidently, and creatively and to ensure they 
learn to excel academically and at the same time be resourceful, 
imaginative, self-disciplined and collaborative to succeed in the modern 
world by: 
Fostering a culture of high expectations among students, parents and 
teachers to empower every student to realise their full potential in 
learning 

Increasing the integration of differentiation strategies in teaching 
practice 

Increasing the range of subject on offer to senior students to support 
the achievements of all students 

Increasing participation in co-curricular activities, including sports, to 
build pride in school 

Evaluating the effectiveness of improvement plans to lift academic 
achievement

      Quality Teaching and 
Learning

We intend to continually develop teachers and the professional rela-
tionships between students, teachers, and parents to achieve superior 
learning outcomes by: 

Continuing to improve instructional capabilities of all teachers to 
effectively support learning  

Enhancing the role of middle management in developing teacher 
quality  

Ensuring supportive but rigorous teacher appraisal takes place 
throughout the school for recognition and improvement  

Recruiting the best quality teachers available  

Promoting teacher wellbeing to nurture a quality professional 
environment

Wellbeing and Safety Foster a safe and supportive environment for everyone to flourish, with 
a focus on augmenting confidence and resilience of students by: 

Ensuring facilities are properly maintained to reduce the risk of physical 
injury 

Updating and implement policies to manage safety, privacy and 
bullying; integrate mental health in the school safety plan and practices  

Continuing to provide opportunities to teachers and students to 
appreciate Islamic teaching and understand the impact this can have on 
their lives 

Table 7b: School Priorities  - Areas for Improvement
These Key Target Areas were set in 2020 and are on track to being achieved in 2021
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Student Achievement 
The aim is to help students become better learners, to face challenges 
and uncertainty calmly, confidently, and creatively and to ensure they 
learn to excel academically and at the same time be resourceful, 
imaginative, self-disciplined and collaborative to succeed in the modern 
world by: 
Fostering a culture of high expectations among students, parents and 
teachers to empower every student to realise their full potential in 
learning 

Increasing the integration of differentiation strategies in teaching 
practice 

Increasing the range of subject on offer to senior students to support 
the achievements of all students 

Increasing participation in co-curricular activities, including sports, to 
build pride in school 

Evaluating the effectiveness of improvement plans to lift academic 
achievement

      Quality Teaching and 
Learning

We intend to continually develop teachers and the professional rela-
tionships between students, teachers, and parents to achieve superior 
learning outcomes by: 

Continuing to improve instructional capabilities of all teachers to 
effectively support learning  

Enhancing the role of middle management in developing teacher 
quality  

Ensuring supportive but rigorous teacher appraisal takes place 
throughout the school for recognition and improvement  

Recruiting the best quality teachers available  

Promoting teacher wellbeing to nurture a quality professional 
environment

Wellbeing and Safety Foster a safe and supportive environment for everyone to flourish, with 
a focus on augmenting confidence and resilience of students by: 

Ensuring facilities are properly maintained to reduce the risk of physical 
injury 

Updating and implement policies to manage safety, privacy and 
bullying; integrate mental health in the school safety plan and practices  

Continuing to provide opportunities to teachers and students to 
appreciate Islamic teaching and understand the impact this can have on 
their lives 

Community Engagement 
and Leadership

Lift the level of parents and the wider community’s involvement with 
the school and encourage students to take leadership roles by: 

Improving communication with the school community to ensure that 
parents are engaged with the life of school  

Parents and Friends Association coordinating regular social events   

Expanding the range of activities for parental involvement by 
appointing a program coordinator  

Building productive relationships with special groups, sporting bodies 
and businesses to increase learning opportunities for children  

Improving transition into schools and between year levels for students 
at all year levels to build students resilience  

Empowering students to assume responsibility for their behaviours, 
including school activities, and demonstrate their commitment to 
community service

Governance and 
Management

Improve sustainability of GVIC through effective and efficient 
management of resources and assets by: 

Maintaining sound financial standing; create a tax-deductible entity for 
donations received from public 

Creating and enhance amenities and facilities to support learning of 
current and future students 

Developing a brand that encapsulates the new values and mission of 
the school 

Communicating achievements of the school through appropriate 
channels to keep the community informed, engaged and supportive of 
the school  

Managing risk effectively 

Meeting all statutory compliance requirements 

Reducing waste and inefficiency 

Enhancing Board performance
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PARENT, sTUdENT ANd 
TEAChER sATisFACTiON 

Stakeholder Surveys

Every year the School conducts Stakeholder 
Satisfaction surveys for the purpose of identifying 
the satisfaction, needs and views of students in 
Years 7,10, and 12, and the parents of students in 
Years 7 and 12. It is by analysing this data collected 
from students at the eginning and end of secondary 
schooling that staff are able to make changes based 
on refelctions across two major educational turning 
points in a student’s life. Having input from parents 
also allows whole staff professional 
development as improvements are discussed for 
the future. 

Verbal Feedback

Parents may also seek appointments and provide 
positive or negative feedback at the main office, 
which will be directed to the appropriate memeber 
of staff. 

Parent Workshops

During our regular Parent Workshops, feedback is 
also sought and parents are also asked for ideas and 
areas of need that they feel will be useful to learn 
about so that staff memebers can present 
workshops and invite external presenters about 
issues of interest to parents and students. 

The School is very proud of its ‘open door policy’ 
with parent involvement welcomed and 
encouraged.

gRiEVANCE ANd COmPLAiNT 
mANAgEmENT

Green Valley Islamic College is committed to the 
values of the Australian education system alongside 
its Islamic ethos. Its responsibility is to instil a safe, 
supportive, welcoming and inclusive environment 
where risks are minimised and students are made to 
feel secure.  

If problems or complaints arise, the College has a 
formal grievance procedure in place which is 
undertaken when issues cannot be resolved in an 
informal capacity. The College values procedural 
fairness, justice, the right to be heard fairly and 
access to an unbiased decision-making protocol.  

The policy in place, consists of a transparent outline 
of procedures and includes the avenue for further 
investigation. The Grievance (Complaints, 
Compliments and Suggestions) Policy is available on 
the College website and in the Staff Policy Space on 
SharePoint.  

The Grievances Policy ensures that all persons are 
presented with procedures that:  

* aim to resolve conflicts 

* develops harmonious partnerships 

* instils fair mediation 

Green Valley Islamic College ensures that all 
stakeholders are provided with equity and fairness 
in relation to grievances through its complaints 
management system. Management or the 
Principal’s delegate/s will implement and endorse 
the College’s Grievance proceedings when 
necessary.  It is the College’s duty of care to ensure 
that the working environment supports the 
emotional, mental, and holistic wellbeing of all.
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ChANNELs OF COmmUNiCATiON
 

 

 

Channel of 
Communication 

 

Purpose   

GVIC website   To provide information about the School, its programs, policies, and 
achievements  

GVIC Sentral Announcements 
for Staff  

To provide information on attendance, absences, and relative daily 
updates  

GVIC Sentral for Parents app  To provide information and updates to parents via their mobile 
phones or electronic devices (commencing in 2021)  

Student Diaries  To allow for communication between teachers and parents  
Monthly Newsletters  The GVIC Voice communicates key events, ideas, achievements, and 

the latest news to families  
 The Teacher edition communicates praises, 

monthly recognition, and teacher profile information to staff   

The Yearly Assalaam Magazine  An annual publication detailing key aspects of the previous year at 
GVIC  

Staff Handbook  To provide a contextual overview of GVIC and its policies and 
procedures  

Parent Teacher Interviews   To discuss student achievement, concerns, and progression goals  
School Assemblies  To celebrate achievements, host events and share essential 

information with students and parents  
Staff Meetings  To provide information, engage in professional development, raise 

issues, plan, and discuss relative matters  
Executive Meetings  Meetings hosted with Middle Leaders (Heads of Departments / 

Coordinators) on curricula matters   
Senior Executive Meetings  Meetings hosted with the Senior Leadership Team (Associate Deputy 

Principals, Deputy Principals, Principal, Managers) on administrative, 
curricula, operational and all school related matters   

Academic Reports  To provide formal comprehensive data on students’ academic 
progress, achievements, work habits and social development  

Daily Midday Prayer  To focus daily on the Islamic purpose of the school ethos  
Digital Noticeboards  To notify students of news, reflect weekly faith based and 

restorative messages  
Information Evenings   To provide information about curriculum and other necessary 

matters  
Parent Seminars  To inform parents about educational developments and to share the 

latest happenings in the classrooms at school  
Surveys  Occasionally surveys are sent out to all families, staff and the school 

board and proves useful in providing the community an opportunity 
to offer feedback   

Social Media  Facebook, Instagram, Snapchat and Linked In applications to 
commence at the beginning of 2021  

  
 

 

 

Table 8: Channels of Communication
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POLiCiEs ANd PROCEdUREs

Policies and Procedures against Bullying
Purpose
Green Valley Islamic College is both a school and 
workplace, where bullying of any kind is not 
tolerated. As a school community based on 
principles of Islamic faith, we believe that all 
students, staff, parents and other visitors to our school 
deserve the highest quality working environment, 
free from harassment, intimidation and other nega-
tive social interactions that are designed to promote 
personal hurt and undermine personal wellbeing. 

The GVIC CHARACTER initiative exists to promote and 
develop positive social skills that cover the 
areas of Charity, Honesty, Ambition, Resilience, 
Analytical, Communication, Teamwork, Enrichment 
and Reflection. These individual themes are 
integrated into the curriculum and programming 
as well as being reflective discussion points during 
assemblies and daily pastoral care. It is by instilling 
values of social justice and promoting a 
cooperative environment that students will learn how 
to respond to any potential bullying incidents and how 
to not become a perpetrator of bullying behaviours.

Policy Framework 

Anti-Bullying Policy
 Reviewed February 2021 V1.0
Components of Operational model: 
Culture, Ethos & Wellbeing 
 Applies to all GVIC, staff, students, parents

Discrimination, Harassment and Bullying Policy
 Reviewed February 2021 V1.0
Components of Operational model: 
Monitoring, Reporting & Data
Governance & Accountabilities
Culture, Ethos & Wellbeing 
Our People 
Applies to all GVIC staff

Cyber-Bullying Policy
 Reviewed February 2021 V1.0
Components of Operational model: 
Monitoring, Reporting & Data
Governance & Accountabilities
Culture, Ethos & Wellbeing 
Our People 
Applies to all GVIC, staff, students, parents

These may be read in conjunction with the 
additional policies also available on our website:
ICT Usage Policy, Mobile Phone Policy, Welfare 
Policy, Child Protection and Safeguarding Policy
Definition
Bullying is defined as deliberately hurtful behaviour, 
repeated over a period of time, where it is difficult 
for those being bullied to defend themselves. 

Values and Beliefs 
At GVIC, we believe that students will be safe at 
school, have right to learn, can expect to know that 
their concerns will be responded to by school staff, 
will be provided with appropriate support and that 
all staff have a right to respectful and fair treatment.

* be willing to inform the School of any cases of sus-
pected bullying even if their children are not directly 
affected
* be honest in reporting matters

The Anti-Bullying Policy outlines additional proce-
dures for assisting students to seek help, what to do 
if you are being bullied, have witnessed bullying as 
a bystander and don’t know what to do, and covers 
what will happen throughout the reporting proce-
dure. The impact of long-term bullying is covered 
and implications and warning signs in students that 
may indicate to a teacher that something is wrong. 
This policy covers in detail the steps and actions 
teachers must take when dealing with a bullying 
situation, such as immediate 

Discrimination, Harassment and Bullying Policy

This policy applies directly to staff and is intended to 
be made available to the school’s staff in the course 
of their employment or engagement with the 
school. Its purpose is to provide direction to staff 
regarding their obligations with respect to comply-
ing with the relevant law on unlawful discrimina-
tion, harassment and bullying as it pertains to the 
workplace. Everyone at Green Valley Islamic College 
has the legal obligation not to discriminate against, 
or harass for any unlawful reason, or bully for any 
reason any employee, agent, contractor, supplier, 
volunteer, parent, student or visitor. The School 
expects all staff members to treat each other and 
other people with whom they come into contact 
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as representatives of the School with respect and 
courtesy. 
The purpose of the School’s Discrimination, 
Harassment and Bullying Statement is teacher 
awareness of: 
a) what ‘unlawful workplace discrimination’, ‘
harassment’ and ‘bullying’ mean 
b) the procedures the School has in place to deal 
with workplace complaints relating to 
discrimination, harassment and bullying; and 
c) who you can talk to at the School if you wish to 
make a complaint

Who does this statement apply to? 

This Statement applies to all employees, contractors 
and volunteers engaged by the School and applies 
to behaviour: 

a) in the workplace, including while working outside 
normal working hours 
b) while undertaking work activities including i
nteraction with parents or other third parties and 
while working away from the School (e.g. School 
trips or sport activities); and 
c) at work-related events e.g., conferences and 
social functions.

What is Cyber Bullying? 

Cyber bullying is bullying behaviour (that is hurtful, 
threatening or frightening and destructive) using 
digital technologies. It means treating others with a 
lack of respect. The current and emerging tech
Green Valley Islamic College does not tolerate 
bullying in any form. All members of the School 
Community are committed to ensuring a safe and 
caring environment which promotes personal 
growth and positive self-esteem for all. The 
consequences of unacceptable behaviour are clearly 
stated in the School Welfare Policy. The school 
recognises that quality education requires 
effective communication between stakeholders. It 
has established both formal and informal 
mechanisms to facilitate such communication. Our 
School can intervene effectively to reduce bullying 
by developing a safe and supportive school climate. 
We must all work together to help create an 
academic environment free from cruel acts of 
violence. By following our School’s Anti-Bullying 

policy, we are promoting for all students and staff a 
safe and secure school environment.

Welfare Policy

The Welfare Policy explores the processes put in 
place to ensure the wellbeing of students and to 
provide a secure environment with robust systems 
to ensure the safe and healthy development of all 
our students within GVIC. It also outlines in detail 
the steps involved in positive remedial actions for 
potential behaviour issues through disciplinary 
consequence flowcharts and whole-school 
guidelines for students, parents and staff members.

Policy Framework 

Welfare Policy
 Reviewed February 2021 V1.0
Components of Operational model: 
Culture, Ethos & Wellbeing 
Strategic Leadership & Planning Governance & 
Accountabilities 
 Applies to all GVIC, staff, students, parents

At Green Valley Islamic College, we believe that a 
fair and positive approach to welfare and discipline 
is integral to our success as a school. Positive 
discipline approaches provide opportunities for 
developing learning environments which are safe 
and respectful, and where individuals feel valued. 
As such our discipline policy is based on the belief 
that all humans have an inherent desire to better 
themselves, and that we are all equal, worthy of 
respect and dignity. Our policy is underpinned by
Islamic beliefs of equality, respect and tolerance. 
This is reflected in our school’s commitment to 
upholding the principles of natural justice and 
procedural fairness as stipulated by Australian laws 
and legislation. Our Welfare Team guides the 
implementation of the Welfare Policy, and ensures 
the pastoral care of our whole-school community.

Procedural fairness 

The principles of procedural fairness are 
fundamental to the success of our school. As such, 
our practices and procedures at all levels are closely 
guided by the values of procedural fairness. 
Procedures which have been developed for parents, 

      
       29



staff and students will adhere to the guidelines of 
procedural fairness to ensure a fair and just process 
for all. The essential elements of procedural fairness 
are:

 • The right to be heard: This includes the right to 
know of any allegation and the way in which issues 
will be determined. It also provides the right of the 
student to respond to or explain their version of any 
allegation. 
• Impartiality: Any bias or perceived bias should be 
removed from the process. This may mean involving 
other staff in the process. 
• Justice: The consequence of inappropriate 
behaviour should be reasonable, consistent and 
appropriate

We are a Positive Behaviour Support School 

At Green Valley Islamic College, we have proudly 
adopted the principles of Positive Behaviour 
Support (PBS) to guide our welfare and behaviour 
management practices. This is a school wide 
program that encourages positive behaviour based 
on a system supported by all staff. PBS provides 
structures that help students re-engage with the 
school environment. Students are provided with 
consistent opportunities to set goals, evaluate 
progress and build positive relationships with 
appropriate role models from within the school 
community. PBS encourages members of the school 
community to ‘unearth the values within’ through 
the demonstration of the five Values celebrated at 
Green Valley Islamic College. 

The five values are: 

• Respect • Ownership • Caring • Knowledge • Safety 

These five values are the expected behaviours that are 
defined, taught and supported. Students are rewarded 
in recognition of their demonstration of these values. 
Each year level from Kindergarten to Year 12 is explicitly 
taught these values through programs which focus on 
positive social skills, friendship building and an 
awareness of the rights of others. 
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Pastoral care 

The Pastoral care program at GVIC incorporates a 
balance between the use of proven effective ini-
tiatives (listed below), catering for students’ well-
being/safety, and Islamic values or ethos that lead 
to the wholesome development of the student. 
Values education promotes the school’s five social 
skills (Respect, Ownership, Caring Knowledge and 
Safety) and is targeted through Islamic stories/Ha-
dith on a regular basis through Taleem sessions for 

Years 7-12, while it is incorporated with Islamic Studies 
once a week for the Primary students. 
This will enable learning within a secure, balanced, 
supportive and non-threatening environment. 
Staff members are responsible for providing the 
environment described above. 

The expected outcomes of the Pastoral Care 
program ensure that the students can expect: 

• To be free to learn and mature personally, socially, 
morally, spiritually, academically and physically, free of 
any prejudice or discrimination; 
• Teachers to be competent, caring, equipped with all 
the necessary skills and are prepared; 
• A classroom where they can learn free from 
distraction; 
• Clear guidelines of behaviour which are exercised 
justly and with compassion; 
• Support in times of difficulty and sensitivity to indi-
vidual needs; 
• A safe school environment 
• Year 12 students receive mentoring from high school 
staff to promote a safe, productive and 
conducive learning environment; 
• Mentally stimulating activities at lunch provided to 
high school students to promote a positive school cul-
ture
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PUbLiC disCLOsURE

GVIC will maintain the relevant data and will comply with reporting requirements of DEC and 
DET. This report is available to the GVIC School Community via the GVIC website. 
Notification of its availability will be made via Sentral 4Parents app. It will also be made available 
in hard copy by request. 

Note that since the inception of GVIC’s new board, independent auditors have been tasked with 
impartial and detailed analysis of financial records and are now in the final stages of ensuring that 
all future reports are completely transparent and fully adhere to stipulated NESA guidelines.
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FiNANCiAL iNFORmATiON

2020 RECURRENT ANd CAPiTAL ExPENdiTURE

2020 RECURRENT ANd CAPiTAL ExPENdiTURE
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Green Valley Islamic College is an independent Islamic co-educational school catering for students 
from Kindergarten to Year 12. Green Valley Islamic College was established in January 2002 by the 
Muslim League of NSW Inc.

Green Valley Islamic College was founded to provide boys and girls to acquire knowledge and edu-
cation of Islamic Ethical Values and to excel in this life and the Hereafter through the provision of 
a wide range of learning experiences in a supportive, caring and intellectually stimulating environ-
ment.

 

Green Valley Islamic College

Address:  Wilson Rd, Green Valley NSW 2168
Email: admin@gvic.nsw.edu.au
Phone: 02 8783 9188
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